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1. Executive Summary: 
 
Council approved their 2013 – 2014 Corporate Strategic Plan on April 22, 2013.  These 
priorities have been the primary guidance for the 2014 – 2018 Five Year Financial Plan.   
 
In the 2013 – 2014 Corporate Strategic Plan, Council identified four strategic priorities: 
 

a. Fiscal Responsibility 
b. Town Centre 
c. Economic Revitalization 
d. Community Planning 

 
The 2014 budget integrates each of these priorities.  
 

a. Fiscal Responsibility: 
The District will strive towards long-term financial sustainability.  It will prepare for the 
future by ensuring adequate contributions are made towards required long-term capital 
infrastructure needs while living within current means.   
 
Both objectives under this section have been met with this budget.  In the short-term, 
the target tax increase for 2014 is 2.00% or less, this has been achieved.  Addressing 
the long-term contributions towards capital infrastructure needs, there is an additional 
$118,000 budgeted to be transferred into the Capital Asset Replacement Reserve.  This 
is above and beyond the minimum required by bylaw.   
 

b. Town Centre: 
The Town Centre is a significant priority of Council.  The District is striving towards 
making the Town Centre a vibrant, clean and well-maintained node.  The initial focus 
will be on transportation flow, pedestrian safety improvements and meeting appropriate 
maintenance standards.  Implementation of the Town Centre Plan will require many 
different efforts, including some capital projects, land acquisition and road re-
alignments.  Considerable work is needed to improve sidewalks and pedestrian safety.  
Additionally, actions are required to improve the appearance and functionality of the 
area.   
 
Council has asked staff to bring forward projects that would help achieve the long-term 
goal of improving the downtown area.  Some of these projects were started in 2013; 
land purchases, Church Road Multi-use Trail, design of the first phase of the Connector.  
Others are included in the 2014 – 2018 Proposed Financial Plan.  Included in 2014 of 
the Proposed Financial Plan are the following projects: 
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1. Construction of the first phase of the Connector (Church Road to Otter Point).  
2. Completion of the design of the second phase of the Connector (Phillips to 

Charters Rd).  
3. Continued funding for Road and Sidewalk Improvement Program.  
4. Sooke Road Roundabout 
5. Downtown Art Bench 
6. Transit Stop Improvements 

 
Projects included in 2015 – 2018 include: 

1. Construction of the second phase of the Connector (Phillips to Charters Rd) 
2. Continued Funding for Road and Sidewalk Improvement Program 

 
c. Economic Revitalization: 

The District will strive towards developing appropriate mechanisms to facilitate and 
promote long-term community economic prosperity and resiliency.   
 
The Mayor’s Advisory Panels and Promote Sooke Task force was created in 2013 and 
there continues to be funding going forward.  
 

d. Community Planning 
The District will strive towards clarifying, simplifying and streamlining planning 
processes and instruments, which will respond to, enable and support investment and 
job growth in the community.   
 
Council desires to move forward with the implementation phase of several of the 
background studies or plans that have been completed in the past few years.  In 
particular, Council wishes to:  identify infrastructure upgrades, complete the DCC Bylaw 
review for sewers, and introduce Checklists and Templates to streamline development 
approvals.  Much of the work on this began in 2013 and will continue in 2014 and years 
to follow.  
 
The 2014 budget has $50,000 allocated for funding the work on long term plans.     
 
Highlights: 
 
Strategic Plan: 
Strategic planning is an organization's process of defining its strategy, or direction, and 
making decisions on allocating its resources to pursue this strategy. In order to 
determine the direction of the organization, it is necessary to understand its current 
position and the possible avenues through which it can pursue a particular course of 
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action.  In many organizations this is viewed as a process for determining where an 
organization is going over the next year, or—more typically—3 to 5 years.   
 
In early 2013, Council established the 2013 – 2014 Corporate Strategic Plan.  This 
document guides many of the budget decisions included in the 2014 – 2018 Proposed 
Financial Plan.   
 
As the current strategic plan covers 2014, there is no budget allocated to development 
of the strategic plan in 2014, however, there is a budget allocated to this in 2015 as the 
current plan will have expired.  Having a documented direction gives all stakeholders a 
better indication of the direction that the District is going.  A strategic plan increases the 
efficiency within an organization as it provides clear direction for Council and staff.  It is 
a guide to follow while also acting as a reference point when making decisions.   
 
Policing: 
The budgeted increase for the contract with the RCMP reflects increases in the per 
officer costs in addition to increases in the accommodation costs.  As the RCMP has a 
March 31 year end, the 2014 budget numbers are based on RCMP forecast 
expenditures for 2013-2014 and budgets for 2014-2015.   
 
In addition to the above increase to RCMP costs, the 2014 budget includes the funding 
for the fourth public servant to work in the RCMP detachment as approved by Council in 
October 2013.   
 
Sewer Parcel Tax: 
The base parcel tax has been budgeted to stay at the same level as 2013, $515.  The 
parcel tax amount is subject to review on an annual basis based on the growth in the 
Sewer Specified Area in addition to the budgeted expenditures each year.   
 
In 2013, Council approved a $37 increase to the base parcel tax from 2013 to 2017 to 
fund the repayment to the General Operating Fund.  The sewer fund owed the general 
fund $588,460 for borrowings from 2006 to 2012.  At the end of the 5 year repayment 
term this additional $37 will be eliminated.  
 
Sewer DCC Reserve and EPCOR Contract: 
Council made the policy decision in 2012 to begin using Wastewater DCC’s to offset the 
principal payment on the Sewer debt.  This amounts to $295,419 annually.  Based on 
the expected DCC revenues for 2014 – 2018 these drawdowns will significantly 
decrease the balance in the Wastewater DCC Reserve.  This depletion of the reserve 
may have an impact on future Sewer Parcel Taxes and Sewer Generation Charges.  
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Some of this effect is offset by the establishment of the Reserve for Future Sewer 
Expenditures as discussed below.    
 
The District’s contract with EPCOR for operation and maintenance of the District’s 
Sewer System expires on September 30, 2016.  It is not possible at this time to estimate 
the impact this may have on future Sewer Fund expenditures.   
 
Reserve for Future Sewer Expenditures: 
All funds generated within the sewer fund must be retained within the fund.  In the event 
that revenues are higher than expenditures in a given year these funds must be 
retained within the fund.   
 
As a result of Council’s decision, discussed above, to use funds from the Wastewater 
DCC reserve to offset the principal payment on the sewer debt, budgeted revenues are 
higher than budgeted expenditures within the sewer fund.  Beginning in 2013, these 
excess funds are transferred into a reserve account to cover future expenditures.  This 
is a strong fiscal decision and creates a “savings” account for the sewer fund.   
 
Building Maintenance: 
Just like on a vehicle or a home, maintenance is required for the municipal hall.  
Maintenance has been neglected in some areas around the municipal hall in previous 
years, as outlined by the Occupational Health and Safety Committee.  The 2013 budget 
included an increase in building maintenance expense to undertake some of the much 
needed maintenance around the municipal hall.  The increase is continued in the 2014 
budget to ensure that maintenance is regularly conducted and no longer neglected.  If 
neglected, there may be significant health and safety issues for staff and members of 
the public who use the municipal hall.   
 
Professional Development: 
Training offers many benefits to both the business and its employees. These can range 
from increased efficiency and productivity to increased morale, motivation and job 
satisfaction. Training also offers the following benefits: 

• It ensures new employees acquire the necessary skills, knowledge, qualities and 
qualifications for the job they will be doing.  

• It makes it easier for new employees to reach the level of performance expected of 
them by the business. 

• Helps to identify the potential of employees which increases the job prospects and 
chances of promotion. Training also helps the business to make sure that it has the 
right person for the job when promotion opportunities arise. 

• Long term costs can be reduced due to factors such as reducing waste and 
increasing labor productivity. 
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• If or when change occurs it helps employees deal with it more effectively and be 
more flexible, reducing resistance to change. 

• Helps improve the image and reputation of the business because customers will 
have more confidence in well trained staff. 

In addition to the above benefits to continual training for staff, some members of staff 
belong to professional organizations that require that the individual undertake a 
minimum number of hours of training in order to maintain that professional designation.  
Where the organization requires that the member of staff have the designation, the 
organization should also support the staff member’s professional development.   
 
The 2014 budget includes levels that are required for adequate staff training, including 
those that require a minimum level of training each year to maintain their professional 
designations.  Human capital is the most valuable asset many organizations have.  
Adequate funding for training and development will increase employee moral, increase 
efficiency and increase service to the public. 
 
Plans: 
The proposed Financial Plan as presented incudes an annual budget for ‘long-term 
plans’.  The establishment of operational plans must be done to guide and direct the 
direction of the community.  They also provide direction to Council and staff along with 
acting as a consistent reference point.   
 
While the initial cost to develop the plan is generally the largest there are ongoing costs 
to renew, replace and redo the plans.  Most plans are current at the time of their 
development; however they require updates to remain effective and current.  Each of 
these stages is another major cost driver.   
 
The District of Sooke, in most cases, does not have the human capital in house to 
perform these stages in the life cycle of the plan.  Staff always look for ways to minimize 
the cost of external consultants, however, many plans require the expertise or time 
required of an external consultant to ensure the best end result.   
 
Inflation: 
The Proposed 2014 – 2018 Five Year Financial Plan uses a 2% inflation factor for 
expenses.  Inflationary increases are applied to revenues and expenses, except where 
specific increases or decreases are known or estimated.   
 
Vancouver Island Regional Library: 
Starting in 2012, Council decided to reflect the Vancouver Island Regional Library as a 
separate line item on the annual tax notice.   
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Amortization: 
Effective 2009, Local Governments have been required to account for Tangible Capital 
Assets under PSAB 3150.  Capital assets must also be amortized (depreciated).  
Amortization is recorded as an expense on the annual financial statements.  The District 
of Sooke has not budgeted for amortization in past years.  This has not been incorrect 
as amortization is a non-cash item and budgeting has traditionally been on a cash 
basis.  While this isn’t incorrect, it resulted in no comparability of budget and actual 
expenses reported on the financial statements.  Effective 2013, amortization has been 
included in the budget numbers.  Inclusion in the budget will allow better comparability 
budget to actual on the annual financial statements.   
 
Amortization has a significant effect on the overall budgeted expenses for a number of 
the segments (Engineering, Protective, General Government, Sewer).  As amortization 
is a non-cash expense, a corresponding revenue offset has been included on the 
Summary page for both General Fund and Sewer Fund.   
 
In addition, as the inclusion of amortization has significantly increased the total expense 
for most segments in the budget, a sub-total before amortization has been included to 
allow for better comparison of budgeted cash expenditures when comparing budgets.    
 
Non-Market Change: 
Each year, new development in the community increases the property assessment for 
the municipality.  Increased assessment results in an increase in the tax base.  This 
“new” tax money is traditionally used in one of two ways, or combination thereof; firstly, 
to offset tax increases in the current year, secondly, to increase reserves as a savings 
for use in future years.   
 
Non-market change has been factored into this proposed budget based on preliminary 
Non-market change values received from BC Assessment.  
 

2. Summary: 
 
The Proposed 2014 – 2018 Five Year Financial Plan addresses the short-term priorities 
of Council while continuing to address long-term fiscal responsibility.  Funding is always 
a balance between current needs/wants and saving for future.      
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